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THOUGHTFUL WORDS

Message
from the CEO
The fantastic culture at Readly is in several ways

stakeholders. The Code also reinforces us to speak

characterized by empowerment, flat hierarchies and

up if someone does not adhere to our high standards

collaboration. People working for Readly are warm,

of running our business. “A small tuft often tumbles a

committed and approachable. With empowerment

big load” is a Swedish proverb meaning that a failure

comes responsibility - regardless of age, gender,

to correct a single wrongdoing can lead to a crisis.

religion or whatever makes us differ. Only a

Our success depends on our good reputation and

respectful and caring atmosphere where we all take

that all our stakeholders including our own people

responsibility for our actions, decisions and how we

can trust us delivering what we are set-out to do.

treat one another can empower every employee and

Let’s cherish that.

pave the way for collaborative success.

Readly has passed many milestones and gone
through several stages of growth - maintaining and
developing our culture is essential for the Company’s
continued success. The Readly culture is evolving

“With empowerment comes
responsibility - regardless
of age, gender, religion or
whatever makes us differ”

every day. We are recruiting talents, welcoming
subscribers, signing new fantastic publishers and
partners, teaming up with committed consultants
from all parts of the world.

So why do we need a Code of Conduct? Well,
it clarifies what we stand for and what our

This is Readly’s Code of Conduct. Use this compass
to lead and navigate the digital shift of the magazine
and newspaper industry!

Mats Brandt, interim CEO Readly

responsibilities are to one another and to all our
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OUR PRODUCT

This is Readly.
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OUR PURPOSE

Vision - the What?

Vision &
Purpose

To inspire millions of people to discover
and enjoy the power of great editorial
content from across the globe.

Purpose - the Why?
We bring inspiration and insight
into people’s daily lives and unlock
meaningful moments of relaxation.
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ABOUT THE READLY CODE OF CONDUCT

About the
Readly Code of Conduct
What is a Code of Conduct?
A Code of Conduct articulates the values, principles
and culture an organisation wishes to foster in leaders
and employees and, in doing so, defines desired
behaviour. A Code of Conduct further ensures that
business is conducted based on the highest ethical
standards and in compliance with all applicable laws
and regulations in the countries we operate in. We
want our stakeholders to be able to trust that we will
always do the right thing whilst pursuing our vision
and purpose.

Basis
The Readly Code of Conduct (the “Code”) incorporates
the Ten Principles of the United Nations Global
Compact, our Readly Mindset and what we at Readly
generally consider to be proper and responsible
behaviour. It guides us in our daily work as a company,
as colleagues and as citizens.
The Code will be reviewed periodically and the Board
of Directors is responsible for reviewing the Code.
As this Code of Conduct applies to employees in a
variety of countries, please be aware that local laws
and regulations imposing stricter or more specific
rules may apply for your country. In the case of conflict
between this Code and mandatory local laws or
regulations, the local laws or regulations shall prevail.
As this Code applies to employees in a variety of
countries, please be aware that local laws and
regulations imposing stricter or more specific rules
may apply for your country. In the case of conflict
between this Code and mandatory local laws or

This Code covers Readly’s business operations in all
countries where we operate and applies to all of us at
Readly, from the members of our board of directors
and the Senior Leadership Team, to each individual
manager, employee, consultant or contractor.
We further expect anyone we do business with
to adhere to similar values and ethics.

Responsibility
We all represent Readly and every single one of us is
responsible for nurturing and protecting the Readly
brand, contributing to our success and caring for
our impact on people and society. That is why every
employee needs to read, understand and comply with
the Code and also promptly raise concerns about any
behavior not in compliance with the Code. Further, all
employees must always comply with all applicable laws,
rules and regulations when performing their duties.
All leaders at Readly should lead by example and act
in accordance with the Code at all times. We want
to create an environment where discussing ethical
conduct is encouraged and people feel confident and
free to speak up.
All new employees shall be introduced to and
understand the Code as part of their onboarding
process.
Please take the time to read and understand this Code.
If you have any questions on the Code or are not sure
how to behave in any given situation, just ask your
manager or send an email to legal@readly.com

Not sure?
Ask yourself:
• Does it reflect our Readly Mindset?
• Is it good for Readly and for my
colleagues?
• Would I feel ok if everyone knew
about it?
If you can answer “YES” to all of
these questions, it is probably ok
to proceed. If not, you should stop
and consider and ask for help.

regulations, the local laws or regulations shall prevail.

Scope
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Upholding the Code
How to report concerns
How to report concerns Readly promotes a
company culture where discussing ethical issues is
an integral part of business, and where employees
feel comfortable raising issues regarding unethical
business conduct, breaches of our Code, breaches
of laws and regulations or any other integrity
concerns. If you have a concern (even if you do
not have all the details), you have a responsibility
– even an obligation - to raise that concern in a
timely manner. Your first point of contact should
be directly with the person or persons involved or
your manager. If you feel uncomfortable raising
the issue with your manager, you may raise the
issue with your department head, the Head of
Legal or the Chief Financial Officer. In exceptional
circumstances, you may contact Readly’s Chairman
of the Board, Patrick Svensk, or the board member
Alexandra Whelan directly who are both independent
from Management within Readly.
Please note: All concerns related to fraud, bribery
or corruption must immediately be brought to the
attention of the Chief Operating Officer.

What should be reported?
• Violations of Readly’s Code of Conduct
• Violations of Readly policies
• Violations of local laws and regulations
• Anything not covered by the above, but which you
find sufficiently serious to report

Handling reports
It takes courage to come forward and share
concerns and it is important for individuals to
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Q &A

feel safe and listened to when doing so. An open
approach to whistleblowing and raising concerns
is essential for a culture of trust, transparency and
responsibility. Any concern raised will be handled
seriously, impartially and confidentially, no matter
how minor the concern may be.

What is expected of me as an employee?

No retaliation

Make sure you read, understand and comply with the Code. By reading this Code
you should feel empowered to speak up if someone does not adhere to the Code
and know what to do. I suspect—but am not certain—that someone is violating
our Code.

No one will suffer any adverse consequences as
a result of raising a concern in good faith about
any potential misconduct. Retaliation of any kind
against such an employee will not be tolerated and
may lead to disciplinary action, up to and including
termination.

I suspect—but am not certain—that someone is
violating our Code. Should I keep my concerns
to myself?

Behaviour that is not in compliance with our Code
can have serious consequences for both employees
and Readly.

No. If you suspect a violation, say something. It’s better to raise a potential
problem than to wait and risk harm to others or to the company. Reporting “in
good faith” means you are coming forward honestly with information that you
believe to be true, even if, after investigation, it turns out that you were mistaken.

Readly will take all appropriate steps to investigate
such conduct. Failure of a Readly employee to follow
the Code can result in disciplinary measures including
termination of their employment with Readly.

I am afraid to report a concern about someone
who is in a leadership position. What should I do?

Consequences

It is important to say something about your concerns. Everyone at Readly is
required to adhere to the Code and Readly will take all appropriate actions to
protect the identity of the person who is sharing the information, as well as the
information that is being shared.

Please note: All concerns related to fraud, bribery
or corruption must immediately be brought to the
attention of the Chief Operating Financial Officer.

Contact Info
Readly
Legal

Valdemar Tiger

valdemar.tiger@readly.com

+46 768 889 116

Chief
Financial Officer

Johan
Adalberth

johan.adalberth@readly.com

+46 272 275 070

Chairman
of the Board

Patrick Svensk

patrick.svensk@gmail.com

+46 708 660 730

Member of the
Board of Directors

Alexandra
Whelan

alexandrawhelan@gmail.com

+44 7806 770 346
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READLY AS A WORKPL ACE

Readly mindset

Readly as
a workplace.
This section covers how we act in our different
internal roles – the way we treat each other
as colleagues, how we act as leaders, how we
operate as an employer and what important
values we believe will ensure that Readly and its
employees grow and prosper.

Readly aims to be a company where the concept of “company culture” is highly tangible. To be successful in our
vision of inspiring millions of people to discover and enjoy the power of great editorial content from across the
globe, to grow and prosper both as a company and as individuals, we believe that we all need to work, act and
interact with a specific mindset - the Readly Mindset. It is each and everyone’s behaviour day to day that defines
our success and our individual experience of being part of Readly.

Be brave

Behaviours reflecting the Be Brave mindset include:
•

I challenge the status quo

•

I take initiative and ownership

•

A mistake that we learn from is not a failure

•

I bring passion and grit

•

I constantly seize new opportunities to grow our business

Say it as it is
Behariours reflecting a Say It As It Is mindset include:
•

I build trust through honesty, transparency
and mutual feedback

•

I share information openly and proactively

•

I communicate in a clear, crisp and respectful way

•

I talk to you, not about you

•

I listen actively to fully understand my colleagues and our customers

Win as a team
Behaviours reflecting a Win as a Team mindset include:

Readly Code of Conduct | Readly as a workplace

•

I am curious and always willing to learn

•

Disagree, discuss and commit

•

I challenge others’ ideas but respect a decision once it has been made

•

We help each other and share credit

•

Our ecosystem’s success is my driving force

Readly Code of Conduct | Readly as a workplace
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READLY AS A WORKPL ACE

Q &A
Human Rights
Readly supports and respects the principles set
out in the United Nations Universal Declaration of
Human Rights and does not knowingly conduct
business with any individual or company that
participates in the exploitation of children
(including child labor), physical punishment,
forced or prison labor or human trafficking.

Diversity & Equal Opportunity
Our differences are what make us great as a
whole. Readly hires and treats its employees in
a manner that does not discriminate based on
gender, nationality, religion, race, age, disability,
sexual orientation, political opinion, union
membership, or social or ethnic origin. Readly has
a culture of equal opportunities and diversity
where appointments to job positions, rewards and
personal success are determined based solely
upon individual ability and performance. Readly
does not tolerate discrimination in any form.

Right to Freedom of Association
and Collective Bargaining
Readly respects and supports internationally
proclaimed labour rights. We recognize and
respect the right of employees to associate and
their right to collective bargaining.
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People in Readly, without distinction, have the right
to join or form trade unions of their own choosing
and to bargain collectively. Readly considers
the function of trade unions and employee
representative bodies to be of vital importance
and act in support of their formation and activities
within relevant local regulations.

My colleague made a comment that made
me feel uncomfortable. Is that harassment?

Harassment

It could be. If it was intended solely to upset you then yes - that is harassment.
Talk to that colleague and talk about how you feel. If you cannot sort it out
amongst yourselves and put an end to such behaviour then you should raise
your concern to your manager or the Chief People Officer.

All employees have the right to be treated with
respect and with regards to each and everyone’s
just claim to integrity. Any unwelcome approaches in
form of sexual harassment, discrimination, insulting
treatment or any other kind of harassment are strictly
forbidden and should be reported immediately.

My manager often loses her/his temper and
yells at the team when they miss a deadline.
Is that harassment?

Bad mouthing colleagues, competitors or
customers, is not acceptable behaviour.
It is a violation of our Code to display, share,
upload, download or circulate offensive
materials e.g. texts, images or videos which are
discriminatory, harassing, violent, illegal or in any
other way inappropriate.

Direct feedback is always best. If you feel comfortable doing so, ask the
person to stop his/her behaviour. If not, connect with the People Team.

One of our publishers is making insulting,
age-related remarks to one of my colleagues.
Should I say something?
Yes. If you’re comfortable doing so, ask the business partner to stop.
If not, report your concern.

For further information, please refer to the Work
Environment Policy regarding discrimination,
harassment and victimisation.
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OUR ENVIRONMENT

Health & safety

Protecting Readly assets

Readly is committed to ensuring a safe work

All company assets belong to Readly. We make

environment by following environmental, safety

proper and efficient use of our property and

and health rules and practices and reporting

resources such as office space, office equipment,

accidents, injuries and unsafe equipment, practices

computers, mobile phones and IT systems (e.g.

or conditions, in accordance with internal policies on

company email, internet, slack). Personal use of

work environment.

assets such as phones, computers, email and the

We care for each other and strive to protect and
promote the physical and emotional health of all

Internet is permitted, but make sure your use does
not interfere with work (yours or anyone else’s) and

employees. Our Wellness and Work Environment

does not violate our policies or the law.

Committee, with representatives from all offices,

Be aware that anything you write, send, download

contribute to ensuring a sound work environment as

or store on our systems is company property, and

well as encouraging a healthy lifestyle both at and

we may monitor your use—you should not have

outside of work. A wellness benefit is granted to all

any expectation of personal privacy when using

employees.

our systems.

We adhere to, and comply with, all applicable local

Spend Readly funds wisely and avoid waste

Health and Safety laws and regulations in all of our

and abuse. When you submit an expense for

office locations.

reimbursement or spend money on Readly’s behalf,
make sure that the cost is reasonable, directly

Drugs and alcohol

related to company business, and supported by
appropriate documentation. If you are uncertain

Working under the influence of alcohol or drugs is

about whether you should spend money or submit

strictly prohibited. There may be instances where

an expense for reimbursement, check with your

drinking alcoholic beverages while conducting

manager. Managers are responsible for all money

company business is permitted (for example at

spent and expenses incurred by their direct reports

a business dinner or a company event), but make

and should carefully review such spend and

sure you always exercise both moderation and

expenses before approving.

good judgement.

For further information, please refer to the Work
Environment Policy.

Readly Code of Conduct | Readly as a workplace
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OUR ENVIRONMENT

Contracts

expenditures. The donations or sponsorships shall

Any contract between any Readly entity and a third

be promised or granted without the purpose of

party needs to be reviewed and signed off by the

creating a conflict of interest or bribery and have

Legal department. All agreements shall have clear

recognizable charitable aims. Charitable donations

terms and conditions and be in written form. Only

and sponsorships of a considerable amount, paid by

persons authorised to do so may sign contracts on

or on behalf of the company, must be approved by

behalf of Readly.

the Legal Department.

Intellectual property

Confidentiality

Readly’s intellectual property rights (our trademarks,

We all have a responsibility to prevent unauthorised

logos, copyrights, trade secrets, and “know-how”)

persons, both internal and external, from gaining

are among our most valuable assets. We safeguard

access to confidential information related to Readly,

our intellectual property rights by registration,

our employees, business partners and users. Such

usage of copyright symbols, strict procedures

information includes financial data, business plans,

and reporting of improper use from third parties.

contracts, databases and user or publisher data.

For further information, please refer to the IT
and Information Security Policy.

Political activity
Readly is politically independent and does not
financially, or otherwise, support political parties
or individual politicians. We do not impose political
views on one another. Employees may participate
in political activity as long as they do not make
reference to Readly or their employment with Readly.

A salesperson for a competitor and I are
friends. Occasionally we talk about marketing
plans. Should I be concerned?
Yes. You are revealing confidential information that Readly has
invested time and money to develop. You also may be violating
competition laws that ban discussions of marketing and pricing.

Readly respects the proprietary rights of others by
complying with all applicable laws and agreements.

Q &A

At Readly, Information is classified as either public,
internal, restricted or confidential depending on its
sensitivity and must be handled accordingly. Caution
is a prime requirement when working, taking workrelated calls or discussing work-related matters
in public places such as on planes, trains or in
elevators etc. Be careful when sending or forwarding
confidential information via email. Always obtain

I sometimes need to answer emails from my
private computer. Is that ok?
That is okay as long as you are using your Readly Google email
account and do not download or store Readly files on your private
computer but instead on Google Drive.

a signed non-disclosure agreement (NDA) before
confidential information is shared with external
parties. If you leave Readly, your obligation
to protect confidential information continues until

Dealing with governmental actors

the information becomes publicly available.

All prescribed guidelines in this Code of Conduct
apply to public officials and government bodies.
Moreover, Facilitation payments to public officials
with the purpose to rush desired actions is strictly
forbidden at Readly. Payments to governmental
agencies that are in line with domestic legislation
are not defined as facilitation payments.

Donations and Sponsorships
Charitable donations and sponsorships are
permitted, if they are in accordance with the
applicable rules on expenditure and budget

It is very important that you adhere to the regulations
from our IT department such as updating software,
following password policies and being careful when
visiting unknown websites, installing unknown
programs/applications or when opening unknown
attachments, links or emails. Always report to the
IT department if you suspect that there has been a
security incident and/or data breach.
For further information, please refer to the IT and
Information Security Policy and your contract of
employment.

and follow the normal approval procedures for
Readly Code of Conduct | Readly as a workplace
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OUR PURPOSE

Readly as
a business.
Readly would not exist if it were not for our
customers and other stakeholders. It is crucial for
us to be perceived as a pioneering, responsible and
trustworthy company in the publishing industry,
known for being committed to the highest ethical
standards in all touchpoints and transactions.
We conduct business in full compliance with all
applicable laws and regulations.

Commitment to customers

Privacy & data protection

We are committed to providing the best product

Readly respects and values the personal integrity

experience to our users and delivering efficient and

of its customers and employees. We never collect,

accurate customer service. We treat subscribers

process or share personal data without valid legal

and publishers fairly and considerately. We strive to

basis, such as consent or a legitimate business

be seen as a trustworthy partner by our publisher

interest. Readly informs our users about the

partners. We use feedback from our customers as

processing of personal data through its privacy

a measure for continuous improvement.

policy and of the use of cookies through its cookie
policy. Any access to, or use of, personal data is

High standards
What we expect of ourselves we also expect
from those we do business with and those who
are connected to us in any way. Mutual respect
and trust are important to us and guide us when
choosing partners. Our Supplier Code of Conduct

strictly regulated. We ensure that all records of all
personal data are updated and that we delete or
anonymise personal data as soon as the purpose for
the processing is fulfilled. Please refer to the Policy
for Processing of Personal Data and the IT and
Information Security Policy for further information.

reinforces this commitment. The terms of our
agreements with publishers stipulate that the
magazines may not contain libelous, defamatory
or unlawful material.

Readly Code of Conduct | Readly as a business
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READLY AS A BUSINESS

Bribery
Giving something with the intention of influencing
another person or to receive something in return
in exchange for some kind of influence or action in
return, that the recipient would otherwise not offer
is considered a bribe. A bribe could be anything from
money, a loan, gifts and favours, to entertainment
and travels.

Where bribery involves any person in a government
position, it is commonly referred to as corruption.

Accepting gifts, entertainment, and other business
courtesies from a business partner can easily create
the appearance of a bribe or conflict of interest,

and not tolerated by Readly. We believe in integrity
and fair dealing and comply with all laws, rules and
regulations governing bribery and corruption in all the
countries in which we do business. Every employee and
every person associated with Readly should have a zero

I have received tickets to a football game from one
of our partners. Can I accept the tickets?
A bribe is an attempt to make someone do something by giving the person money,
presents, or something else that they want. But it is sometimes hard to recognise the

especially if the value of the item is significant.

motivation behind a gift. First of all, there needs to be a clear relevance to Readly, it

Generally, acceptance of inexpensive “token” non-

should include you as an employee and not privately together with your spouse during

cash gifts is permissible. In addition, infrequent
and moderate business meals and entertainment

a weekend for instance. A football game has little to do with Readly and should not be

with clients and infrequent invitations to attend

accepted unless the whole team is invited and Readly covers our costs.

local sporting events and celebratory meals with
business partners can be appropriate aspects

I received an expensive gift from a business partner
that I know I cannot accept. What should I do?

of many Readly business relationships, provided
that they are not excessive and do not create the

Bribery and corruption are unethical and unacceptable

Q &A

appearance of impropriety. Before accepting a
gift or courtesy, consider carefully whether it feels
right. If employees, or other persons covered by this
Code of Conduct, are uncertain about what Readly
considers as a bribe, the person shall turn to his or
her closest manager.

tolerance towards any kind of bribery or corruption.

Return the gift to the business partner and politely explain our policy. If the gift
is something perishable, like flowers or a food basket, where return is not really
an option, place it in a break room where it can be enjoyed by everyone.

My wife could be a potential supplier to Readly and has
offered Readly her consultant services - what should I
be aware of?
In order to avoid a conflict of interest you should inform your manager what relation
you have to the supplier and ask to be excluded from the decision whether Readly will
work with that supplier.

Conflict of Interest
A conflict of interest occurs when you - on behalf
of Readly - give favours to relatives or friends in
connection with any Readly business matters
or if you as a Readly employee act in your own
interest rather than our business interest. It could
also arise if you are involved in external activities
or investments that directly interfere with Readly
interests and compromise your objectivity or your

should consider the potential appearance of conflict
of interest and avoid putting yourself or Readly in a
questionable situation. Recruitment processes are
always conducted in a fair and non-discriminatory
way. The search for new employees is based on the
company’s needs and employment will be based on a
job description and the best match for the company.
Readly will not favor relatives or friends in connection
with recruitment processes.

I have been approached to sit on the Board of another
company. Do I need to seek approval from someone at
Readly prior to accepting this position?
Yes. You should inform your manager and contact the Legal department to review
the situation and receive guidance on whether you can accept the position as your
participation on other companies’ Boards may cause a conflict.

ability to make impartial business decisions. Even if
you may believe that it is not a conflict of interest, you

Readly Code of Conduct | Readly as a business
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READLY AS A BUSINESS

Q &A
Competition laws

Speaking on behalf of Readly

Readly values competition and respects its

We have to be extremely careful about protecting our

competitors. Competition keeps us on our toes

brand and not disclosing confidential and proprietary

and drives us towards continuous improvement.

information. Consistent with this, you should also

Most countries have laws – known as “antitrust,”

ensure your outside communications (including

“competition,” or “unfair competition” laws – designed

online and social media posts) do not disclose

to promote free and fair competition. Generally

confidential proprietary information or represent (or

speaking, these laws prohibit 1) arrangements with

otherwise give the impression) that you are speaking

competitors that restrain trade in some way, 2) abuse

on behalf of Readly unless you are authorised to do

of intellectual property rights, and 3) use of market

so. The same applies to communications with the

power to unfairly disadvantage competitors. Examples

press. Always check with the PR / Communications

of actions that unlawfully restrict competition are

department before accepting any public speaking

sharing pricing information or marketing plans,

engagement on behalf of Readly.

I have been contacted by the media to comment
on a specific Readly matter. Can I speak to the reporter?
No. Unless you are an official spokesperson for Readly, do not speak to the
reporter. Politely ask the reporter to contact the PR Communications department.

exclusive dealing, price-fixing or agreements not to
compete. Readly does not allow any kind of price
collusion or abuse of market dominance. Readly
strives to operate in countries where competition is
free and fair. If Readly operates in markets with low
levels of just competition, additional precaution will
be taken to ensure fulfilment of this Code of Conduct.

Taxes
Readly aims to be a strongly committed member of
society. We always pay taxes and fees in compliance
with applicable laws in the countries in which we
operate. Readly submits honest and adequate tax
declarations to tax authorities in all countries in which
we operate.

Readly Code of Conduct | Readly as a business

24

Readly Code of Conduct | Readly as a business

25

Readly as a
corporate citizen
Readly, as all businesses, has an impact on society and a role to play. Our aim is to play a large role in digitising
the magazine industry and through this have a positive impact on society and create value for our stakeholders
in many ways. Together we can truly be a force for good.

Making verified content more accessible
Magazines can be entertaining, fascinating and
enlightening. But moreover, magazine creators
contribute with a great impact in society, portraying
our community and providing citizens with the
information they need to make the best possible
decisions about their lives. Unfortunately, we live in
times of fake news - now seen as one of the greatest
threats to democracy keeping people from obtaining
the truth. It is even used to discredit media.

Being a part of the media industry, Readly is
concerned about this development and we are
committed to defending quality journalism and
making trustworthy content more accessible.

Minimising environmental impact
Readly is committed to minimising the environmental
impact that our operations may have. We must
continuously increase environmental awareness
within Readly and shall explore any positive
environmental benefits of using Readly. We are
a multi-site company which means that some
travellingtraveling will alwaysalways will occur. All
employees are encouraged to use digital meeting
tools when possible, and when travellingtraveling is
required, prioritise means of transportation with the
least environmental impact.

For further guidance on environmental matters,
please refer to our Environmental Policy.

Stimulating reading among children and
young adults
Reading habits among children and young adults
are at all-time low levels in many countries. Reading
both in print and on screens can benefit children’s
literacy.

Q &A
One of our strategic partners is asking me to
fly to Amsterdam for a 1.5 h meeting, from an
environmental perspective, is that OK?
That is something you need to evaluate yourself. If you can do the
meeting through a video conference call, then that is what you should
prioritize for the sake of the environment.

Reading magazines and newspapers at an early age
is the first important step to developing a strong
sense of well-being and citizenship later in life.
Through literacy, children can access information
and begin to understand and engage with society.
They start making decisions based on what they
know. They also begin to understand the context
of these decisions. The logical consequence is that
literacy is an essential foundation of democracy.

We know that many children use Readly. They read
childrens’ magazines on their own, or together with
their parents. We believe that all children should
have the opportunity to become literate. We aim to
have a large portfolio of magazines for children in all
our existing markets, and cooperate with publishers
to encourage parents to read with their children.

Readly Code of Conduct | Readly as a corporate citizen
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